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McMaster Family Medicine Residency Program  

InQuiry (IQ) Curriculum Tutor Role Description 

Purpose of InQuiry Curriculum: 

 

The InQuiry curriculum aims to teach family medicine residents to be skilled users of, and 

contributors to, the primary care knowledge base. More specifically, they will achieve 

competencies of the CanMEDS FM scholar role, over the two years of family medicine training, 

which include:  

• Maintaining and enhancing professional activities through ongoing self-directed learning 

based on reflective practice; 

• Critically evaluating medical information, its sources, and its relevance to their practice, 

and apply this to clinical practice decisions; 

• Contributing to the creation, dissemination, application and translation of new knowledge 

and practices; and 

• Facilitating the education of patients, families, trainees, and other health 

       professional colleagues, and the public as appropriate. 

 

Position Summary: 

 

The InQuiry Tutor will facilitate educational experiences and provide feedback and evaluation for 

family medicine residents to achieve the CanMEDS FM competencies of the Scholar Role.  

 

This role shares responsibility for modelling and supporting policies and practices that are aligned 

with DFM’s commitment to truth and reconciliation with Indigenous Peoples, to addressing the 

harms of racism experienced by Black and People of Colour and to creating and sustaining an 

equitable, diverse and inclusive workplace for all. 

 

Qualifications: 

• A clinician (or someone with methods expertise who is not a clinician but has excellent 

grounding in the clinical practice context). 

• Experienced, trained, or willing to learn the principles of research, critical appraisal, and 

quality improvement science (model for improvement). 

• Demonstrated understanding of primary care context and priorities. 

• Demonstrated ability in teaching and working with residents. 

 

Compensation: 

 

• $10,000 annual stipend, pro-rated for bi-weekly deposit, based on approximately 0.25 

days per week (one hour of resident contact and one hour of prep time) 
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Term: 

 

Initial term of 3 years with a possibility of extension. Accountable to the Inquiry Curriculum 

Coordinator. 

 

Specific Responsibilities: 

The expected core activities of this role (which may all be delivered by one individual, or 

dispersed among more than one individual for a site):  

 

1. Ensure that approximately 4 pre-developed core teaching modules are delivered 

personally or using pre-recorded video presentations; and facilitate discussion around 

these concepts 

2. Facilitate experiential learning of core competencies of the Skilled Knowledge User, 

through teaching literature search, critical appraisal, applications to clinical practice.  

3. Facilitate experiential learning of core competencies of Skilled Knowledge Contributor 

through teaching distinctions between research and quality improvement, facilitating 

development of a QI project, and supporting residents to complete a trial of 

improvement in a QI project. This includes: 

  i. Working with residents to generate topics of interest and feasible project plans 

  ii. Providing guidance on ethics, REB applications and privacy issues 

  iii. Act as a local resource for methods, analysis, interpretation, and development 

  of recommendations or tools 

iv. Direct residents to useful resources/staff within the clinic who may be helpful to 

their area of project interest, advising on suitable projects and their feasibility. 

  v. Facilitate poster and oral presentation skills 

vi. Facilitate appropriate dissemination of project findings to (1) practice site and 

(2) department and other conference opportunities, using knowledge translation 

strategies, e.g. presentation or report  

4. Evaluate residents through grading of program-wide assignments, and providing field 

notes twice yearly to preceptors for 6-month portfolio review of progress.  

5. Attend 1 curriculum planning meeting per year, and 1 faculty development training at 

initiation of the role and then 1 every 2 years.  

6. Provide each resident with 24 hours per year of group teaching/discussion; and each 

resident (or group of residents working on a project) approximately 2 hours’ 

consultation per year for project development.  

 

Committees: 

1. Invitation to represent site at IQ Planning Group, quarterly meetings. 

1. Member, Inquiry Tutor Committee 

2. Member, Site Education Committee 


